THE HOUSING AUTHORITY OF THE COUNTY OF KING
RESOLUTION NO. 5305

RELATING TO THE SALARY SCHEDULE FOR NON-REPRESENTED
HOUSING AUTHORITY EMPLOYEES AUTHORIZING A PAY INCREASE
OF .8% FOR ONE YEAR EFFECTIVE AT THE BEGINNING OF THE FIRST
TWO-WEEK PAY PERIOD OCCURRING ENTIRELY IN NOVEMBER

WHEREAS, the Board of Commissioners annually reviews the salaries and benefits
paid to administrative employees of the Housing Authority; and

WHEREAS, following such review, the Board of Commissioners may recommend
an adjustment to the current salary and benefits of said employees; and

WHEREAS, Management is recommending that the Board of Commissioners adopt
a 0.8% percentage increase in wages for non-represented administrative employees
effective at the beginning of the first two-week pay period occurring entirely in November;
and

WHEREAS, the Executive Director’s Employment Contract which was effective
January 1, 2007 for a period of three years increases the Executive Director’s salary by the
cost of living in the same manner as other employees of the Housing Authority;

NOW, THERFEFORE, BE IT RESOLVED, BY THE BOARD OF
COMMISSIONERS OF THE HOUSING AUTHORITY OF THE COUNTY OF
KING:

SECTION 1: The Administrative Salary Schedule is hereby amended to reflect a

0.8% cost of living increase in all ranges and as set forth in said Salary Schedule, a copy of
which is attached as Exhibit A hereto and made a part hereof. The rates set forth in the
Administrative Salary Schedule will be increased effective at the beginning of the first two
week pay period occurring entirely in November 2010.

SECTION 2: The Executive Director’s salary shall likewise increase by 0.8%.



ADOPTED BY THE BOARD OF COMMISSIONERS OF THE HOUSING

AUTHORITY OF THE COUNTY OF KING AT A MEETING THEREOF THIS 17 ™

DAY OF NOVEMBER 2010.
THE HOUSING AUTHORITY OF THE
UNTY OF KING, WASHINGTON
NANCY HOLLAND-YO a?hau-
Board of Capimissioners
ﬁ\\

STEPHAEN J. NORMAN
Secrepary-Treasurer



King County Housing Authority

Administrative Pay Plan

Non-Represented Employees

Range
N

Minimum

125,923.69
10,493.68
60.5402

109,498.86
9,124.94
52.6437

91,249.05
7,604.12
43.8697

86,903.86
7,242.02
41.7807

79,003.51
6,583.65
37.9825

71,821.37
5,985.14
34.5295

62,453.37
5,204.47
30.0257

54,307.27
4,525.62
26.1093

47,223.72
3,935.32
22.7037

42,930.65
3,577.57
20.6397

39,027.87
3,252.33
18.7634

35,479.88
2,956.67
17.0576

32,254.43
2,687.88
15.5069

29,321.55
2,443.47
14.0969

Midpoint

149,534.38
12,461.25
71.8915

132,083.00
11,006.96
63.5014

108,358.25
9,029.89
52.0953

101,568.89
8,464.11
48.8312

92,335.35
7,694.64
44.3920

83,941.23
6,995.13
40.3564

72,992.37
6,082.72
35.0925

63,471.63
5,289.32
30.5152

55,192.72
4,599.41
26.5350

49,370.25
4,114.20
23.7357

44,882.05
3,740.18
21.5779

40,801.86
3,400.17
19.6163

37,092.60
3,091.06
17.8330

33,170.75
2,764.24
15.9475

EXHIBIT A

Maximum

173,145.08
14,428.81
83.2428

154,667.14
12,888.98
74.3592

125,467.45
10,455.66
60.3209

116,233.91
9,686.20
55.8817

105,667.19
8,805.63
50.8015

96,061.08
8,005.12
46.1832

83,531.38
6,960.97
40.1593

72,635.98
6,053.02
34,9211

63,161.72
5,263.50
30.3662

55,809.85
4,650.84
26.8317

50,736.23
4,228.04
24.3924

46,123.84
3,843.67
22.1749

41,930.76
3,494.24
20.1590

37,019.29
3,084.95
17.7977

Exceptional

188,885.54
15,740.46
90.8069

169,723.24
14,143.60
81.5974

136,873.58
11,406.13
65.8021

126,010.60
10,500.88
"60.5797

114,555.09
9,546.26
55.0724

104,140.99
8,678.42
50.0659

90,557.38
7,546.45
43.5355

78,745.55
6,562.13
37.8570

68,474.39
5,706.20
32.9191

60,102.91
5,008.58
28.8945

54,639.01
4,553.25
26.2677

49,671.83
4,139.32
23.8798

45,156.21
3,763.02
21.7089

39,584.10
3,298.67
19.0301

Effective November 6, 2010



